
 

 

 
 
 
 
 

Evergreen’s Notice of Exempt Status from the Families First Coronavirus 
Response Act 
 
Evergreen Employees, 
 
You may have heard in the news about the new Families First Coronavirus Response 
Act (FFCRA). The provisions of the act are effective April 1, 2020 and apply through 
December 31, 2020.  
We have reviewed the law and the U.S. Department of Labor guidelines and have the 
good faith belief that all employees of Evergreen are exempted as a “health care 
provider.”  
From the U.S. Department of Labor website, several questions and answers were 
posted. Question 56 provides the answer to who is a “health care provider” in which 
both retirement facility and nursing home are indicated. 
 
Who is a “health care provider” who may be excluded by their employer from 
paid sick leave and/or expanded family and medical leave? 
 
For the purposes of employees who may be exempted from paid sick leave or expanded 
family and medical leave by their employer under the FFCRA, a health care provider is 
anyone employed at any doctor’s office, hospital, health care center, clinic, post-
secondary educational institution offering health care instruction, medical school, 
local health department or agency, nursing facility, retirement facility, nursing home, 
home health care provider, any facility that performs laboratory or medical testing, 
pharmacy, or any similar institution, employer, or entity. This includes any permanent 
or temporary institution, facility, location, or site where medical services are provided 
that are similar to such institutions.  
 
As many of you know, Evergreen has adopted many best practices to help ensure 
the ongoing good health and safety of our employees. We continue to screen 
residents, employees and visitors for symptoms, maintain a practice of social 
distancing whenever possible, utilize PPE, sanitize surfaces regularly and limit areas 
that people can travel throughout the building as well as many others.  
 
If you have further questions about Evergreen’s current practices to prevent the 
spread of COVID-19, please contact Erin Sanders, Vice President Human Resources 
at 920.237.2132. 
 


